
EXECUTIVE DEPARTMENT 

DOVER 

EXECUTIVE ORDER 
NUMBER EIGHTY-THREE 

WHEREAS, the State of Delaware is committed to providing equal 
employment opportunities to all Delawareans; 

WHEREAS, the State of Delaware is committed to maintaining a high 
quality workforce that draws upon the talents of our diverse citizenry to 
operate our government effectively for the benefit of the State's citizens; 

WHEREAS, the State of Delaware aspires to be an exemplary 
employer that embraces the diversity and value of all its citizens; 

WHEREAS, the State of Delaware has consistently recognized the 
importance of equality of treatment for all of its citizens; 

WHEREAS, as many private employers have recognized, a work 
environment valuing honesty, openness and respect for diversity promotes 
personal, social and economic growth and well-being; 

WHEREAS, this Administration believes that the employment 
practices of the State of Delaware should be nondiscriminatory in intent and 
effect in order to promote public confidence in the fairness and integrity of 
government; 

WHEREAS, it is within the Governor's power to provide by 
Executive Order for the equality of treatment with respect to employment 
opportunities of State employees and applicants for State employment; 



NOW, THEREFORE, I, Thomas R. Carper, by virtue of the authority 
vested in me as Governor of the State of Delaware, do hereby order and 
declare the following: 

SECTION I. NONDISCRIMINATION IN EMPLOYMENT 
OPPORTUNITIES. 

A. No state agency or department under the authority of the 
Governor shall discriminate against any employee or 
applicant for employment on the basis of race, color, 
religious creed, ancestry, union membership, age, gender, 
marital status, sexual orientation, national origin, handicap 
or disability in the provision of any services or benefits by 
such state agency or department. 

B. All state agencies and departments shall prohibit 
discrimination based on race, color, religious creed, 
ancestry, union membership, age, gender, marital status, 
sexual orientation, national origin, handicap or disability in 
any matter pertaining to employment by the state including, 
but not limited to, hiring, job appointment, promotion, 
tenure, recruitment, and compensation. 

C. To the extent not otherwise provided by statute, regulation 
or existing Executive Order, the Office of State Personnel 
("SPO") is hereby directed to promulgate clear and 
consistent guidelines prohibiting discrimination based on 
race, color, religious creed, ancestry, union membership, 
age, gender, marital status, sexual orientation, national 
origin, handicap or disability to maintain an environment 
where only job related criteria are used to assess employees 
or prospective employees of the State. 



D. Complaints based on non-compliance with this Executive 
Order shall proceed as outlined in paragraph (F)(3) of 
Executive Order Twenty-Eight. Particular effort should be 
made to conduct investigations with due regard to 
confidentiality. SPO shall provide access to counseling for 
employees who feel aggrieved and shall encourage the 
resolution of employee problems on an informal basis. 

SECTION II. APPLICABILITY OF EXECUTIVE ORDER. 

A. This Order shall apply to all Cabinet Departments and 
Executive Agencies of the State. The members of the 
General Assembly, the Judiciary and Non-Executive 
Agencies are also encouraged to adopt this Order or 
promulgate forthwith plans applicable to their respective 
employees and agencies. 

SECTION III. EFFECTIVE DA TE. 

A. This Order shall become effective immediately. 

Approved this l!i!Jiay of ~ 2000 

~ IZ.~ 
Attest: 
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